YEO TEKNOLOJi ENERJi VE ENDUSTRI A.S. (“COMPANY")
CORPORATE GOVERNANCE COMMITTEE
WORKING PRINCIPLES

1.Aim

The Company established the Corporate Governance Committee (“Committee”)
pursuant to the Capital Markets Law No. 6362 (“CML"), the Turkish Commercial
Code No. 6102 (“TCC"), the Corporate Governance Communiqué (I1-17.1) of the
Capital Markets Board of Turkiye (“CMB"), and the Corporate Governance
Principles set forth in the applicable Corporate Governance Communiqué, as
amended from time to time, by virtue of the Board of Directors’ resolution
dated 08/09/2021 and numbered 2021/25.

The primary purpose of the Committee is to determine whether the corporate
governance principles are being implemented within the Company, to identify
the reasons for any non-compliance, and to detect any conflicts of interest
arising from partial or non-compliance with these principles. The Committee is
also responsible for providing recommendations to the board of directors to
enhance corporate governance practices and for overseeing the activities of
the investor relations department.

As permitted by the Corporate Governance Principles, and given the
Company’'s board structure, a separate nomination committee and
remuneration committee have not been established. Accordingly, the
Committee also fulfills the nomination and remuneration committee duties
specified in the Corporate Governance Principles.

2.Structure of the Committee

The Committee must consist of at least two members. If it consists of two
members, both must be nhon-executive directors; if it consists of more than two
members, the majority of the members must be non-executive directors. The
chair of the Committee shall be selected from among the independent
directors. Persons who are experts in the field but are not members of the
board of directors may be members of the Committee.

The chief executive officer/general manager may not serve on the Committee.

Care is taken to ensure that a board member does not serve on more than one
committee.



The members of the Committee are determined by the board of directors and
disclosed in the KAP.

The head of investor relations must be appointed as a member of the
Committee.

1.The Committee's Duties And Responsibilities

The Committee's duties and responsibilities regarding corporate governance
are as follows:

-Determining whether corporate governance principles are being
implemented within the Company, and if not, the reasons for this and any
conflicts of interest arising from non-compliance with these principles,
-Providing recommendations to the Board of Directors for improving corporate
governance practices,

-Overseeing the work of the investor relations department.

The duties and responsibilities of the Committee regarding nominations are as
follows:

-Establishing a transparent system for identifying, evaluating and training
suitable candidates for the board of directors and managerial positions with
administrative responsibilities, and conducting work on determining policies
and strategies in this regard,

-Evaluating nominations for independent membership, including
mManagement and investors, taking into account whether the candidate meets
the independence criteria, and submitting the evaluation in a report to the
board of directors for approval,

-Conducting regular evaluations of the structure and efficiency of the board of
directors and submitting recommendations to the board of directors regarding
possible changes in these areas.

The Committee's duties and responsibilities regarding remuneration are as
follows:

-Determining the principles, criteria and practices to be used in the
remuneration of board members and managers with administrative
responsibilities, taking into account the Company's long-term objectives, and
monitoring these,

-Submitting recommendations to the board of directors regarding the
remuneration to be paid to board members and managers with administrative
responsibilities, taking into account the degree to which the criteria used in
remuneration have been met.



